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Rehabilitation Rights of Injured Workers

The word "rehabilitation" in the realm of wor kers’ compensation has two ver y different meanings. When most people think

of rehabilitation, they think of physical therapy or rehabilitative care aimed at overcoming an injury and regaining function-

ality. Then there is the concept of "vocational" rehabilitation. In many states, injured wor kers who cannot return to their

former employment are entitled to this type of rehabilitation at the expense of their employer’s wor kers’ compensation car-

rier.

The amount and type of vocational rehabilitation provided to injured employees var ies from state to state. Some of the ser-

vices to which an injured wor ker may be entitled include:

• On-the-job training

• Transferable skills analysis and testing

• Resume and job application completion services

• Inter view skills and techniques assistance

• Labor market sur veys

• Job analyses

• Job search assistance

• Wage assessment evaluations

• Vocational Rehabilitation Counseling

• Ergonomics assessments

• Amer icans with Disabilities Act (ADA) reasonable accommodation assistance

• Medical case management

• Education and Tuition payments for retraining

The actual vocational rehabilitation benefits to which an injured employee will be entitled are determined not only by the

employee’s specific situation, but also must comport with statutory and regulatory limitations.

Responsibilities of Employees

In many states, the only specific employee responsibility in connection with vocational rehabilitation is that the employee

must "accept" it. Inherent in this responsibility is the requirement that the employee cooperate with vocational rehabilitation

effor ts and make a valid attempt to return to suitable employment. Other states have different types of requirements. In

cer tain states, for example, an injured employee is not required to participate in either physical rehabilitation or vocational

rehabilitation.

A Notable Difference: In Califor nia, an employee needs to make a request for vocational rehabilitation, but may make the

request at anytime within 15 years from the date of injury!

Warning to Employees: If an employee refuses to cooperate with rehabilitation service providers, the wor kers’ compensa-

tion carrier may reduce, if not suspend, wage loss benefits for the period of non-cooperation.

Responsibilities of Employers

Employers (or their wor kers’ compensation carriers) also have statutor y and regulatory responsibilities which they must

fulfill. For example, in some states, an employer must offer rehabilitation-counseling services to any employee who has an

injur y that has resulted in 60 days of lost time from wor k. The offer must be made within five days after that threshold has

been reached. However, if the employee sustained a back injur y, they only need lose 30 days of wor k in order for the

employer to be required to offer rehabilitation counseling. In other states, how ever, an employer must offer vocational



rehabilitation within 120 days if the injury resulted in a loss of "suitable gainful employment."

In some states, an employer may be required to pay for items such as tuition, living expenses, room and board, child care

expenses, and travel expenses, in addition to regular wage loss benefits while an employee is par ticipating in certain

vocational rehabilitation programs. In some states, only specifically qualified individuals are allowed to provide vocational

rehabilitation assistance to injured wor kers. For example, only individuals who are Certified Rehabilitation Counselors

(CRCs), Certified Disability Management Specialists (CDMSs) or Certified Case Managers (CCMs) may provide voca-

tional rehabilitation assistance to injured employees in some jurisdictions.



Find a Consumer Protection 

Attorney Near You

Learn More: Tips to Help Protect Your Identity, Protect 

Yourself from Online Auction Fraud, Stolen Identity: 

What to Do

The FindLaw Guide to Online Fraud and Identity Theft

Follow us on

A Thomson Reuters Business

FINDLAW.COM EMPOWERS 

PEOPLE WITH TRUSTED,  

TIMELY AND INTELLIGENT  

LEGAL INFORMATION

BLOGS – FindLaw Blogs present timely news that has 

real-life implications, deliver important information 

and discuss law-related entertainment. 

FINDLAW ANSWERS – A vibrant, interactive online 

community where everyday people can ask legal 

questions and get real-time answers from legal  

professionals and others with similar experiences.

NEWS & NEWSLETTERS – Updated throughout the 

day and night and covering a wide range of legal 

topics, FindLaw.com’s News page presents current 

legal news, keeping people informed and educated.

FIND A LAWYER – An easy-to-search database 

of more than one million lawyers and law firms. It 

provides detailed information, enabling people to 

contact a qualified lawyer when they are ready.

DO-IT-YOURSELF FORMS & CONTRACTS – FindLaw.

com provides accurate legal documents for common 

legal matters. Choose from a library of easy-to-use, 

low-cost, accurate legal forms for everyday legal issues.

FINDLAW VIDEO – On FindLaw.com, you’ll find an 

online directory of more than 1,500 short videos 

dedicated exclusively to legal topics and attorney and  

law firm profiles.   

Connect With Us
FindLaw.com has an entire social media team 

dedicated to providing our users with as many 

options as possible to join, participate in, and learn 

from the FindLaw community. Some of the  social 

key channels are the following:

 

•	 FindLaw for Consumers on Facebook 

Making the law easy to access with interactive 

legal updates aimed at starting conversations, 

informing followers of their legal rights and 

providing a forum for questions and resources 

 

•	 @FindLawConsumer on Twitter 

Tweeting interesting, entertaining and  

informative legal news everyday 

Copyright © 2013 FindLaw, a Thomson Reuters business. All rights reserved. The information 

contained in this article is for informational purposes only and does not constitute legal advice.  

The use and distribution of this article is subject to the Creative Commons BY-NC-ND license, which 

can be viewed at  http://creativecommons.org/licenses/by-nc-nd/3.0/. You must attribute the article by 

providing the title of the article, FindLaw copyright notice and link to the original work. You may not 

use the article for commercial purposes and you may not alter or transform this article in any way.

HAVE A LEGAL QUESTION?

NEED TO FIND AN AFFORDABLE, 

QUALIFIED ATTORNEY?

Protect yourself, your family or  

your business with a legal plan 

or form from LegalStreet

http://consumer.findlaw.com/online-scams/?DCMP=CCX-MG-012
http://findlaw.com?DCMP=CCX-MG-012
http://www.facebook.com/FindLawConsumers?DCMP=CCX-MG-012
https://twitter.com/findlawconsumer?DCMP=CCX-MG-012
http://legalblogs.findlaw.com/?DCMP=CCX-MG-012
http://answers.findlaw.com?DCMP=CCX-MG-012
http://legalnews.findlaw.com/?DCMP=CCX-MG-012
http://lawyers.findlaw.com?DCMP=CCX-MG-012
http://forms.findlaw.com/?DCMP=CCX-MG-012
http://video.findlaw.com/?DCMP=CCX-MG-012
http://www.facebook.com/FindLawConsumers?DCMP=CCX-MG-012
https://twitter.com/findlawconsumer?DCMP=CCX-MG-012
http://www.facebook.com/FindLawConsumers?DCMP=CCX-MG-012
https://twitter.com/findlawconsumer?DCMP=CCX-MG-012
http://creativecommons.org/licenses/by-nc-nd/3.0/
http://findlaw.com?DCMP=CCX-MG-012
http://legalstreet.com?DCMP=LS-LPD-001

