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Pa yday Laws and Your Right to a Timely Paycheck

State payday laws deter mine how frequently an employee must be paid, but not all states have such requirements. In

Alabama and South Carolina, for example, employers with more than five employees are only required to give written

notice to employees about pay per iods. Many state laws governing paydays have exceptions for certain types of busi-

nesses and/or employees. Also, wor kers who are properly classified as " independent contractors " are not covered, with

payment terms typically spelled out in the written contract.

Below is a general primer on your rights (or lack thereof) to a regular and timely paycheck under state laws.

See FindLaw’s Wages and Benefits subsection for related resources.

Pa yday Laws in General

While laws governing the frequency and regularity of paychecks var y from state to state, most states operate in a similar

manner. For example, all states (with the exception of Alabama and South Carolina) mandate weekly, biweekly, semi-

monthly, or monthly payments. Additionally, most states require employers to provide notice of payday requirements to

their employees.

Some states make distinctions among different industries or between public-sector and private-sector employees. For

instance, wor kers employed by a far m labor contractor in Califor nia must be paid at least once every week on a desig-

nated business day. Private-sector employees in Hawaii must be paid at least once a month, while public-sector Hawaiian

employees are entitled to a semimonthly paycheck.

Your Right to a Timely Paycheck

See FindLaw’s State Pay Day Requirements char t provides a state-by-state comparison of specific payday requirements

and laws government pay frequency. Some examples are included below:

• Te xas: Employees who are exempt from overtime must be paid at least once a month, while non-exempt employees

must be paid at least twice per month (all employees must be paid on regularly scheduled days); state law has no

provision in the law assessing penalties for late wage payments

• Flor ida: Officers and employees wor king for the state must be paid at least once a month; there are no minimum

payday requirements for private-sector employees

• Illinois: Employees classified as "executive, administrative, or professional" personnel must be paid monthly; all other

employees must be paid on a semimonthly basis

• Massachusetts: Employers must pay employees weekly or biweekly; union members may be paid less frequently if,

for example, a monthly pay schedule is negotiated by the union

• New Yor k: Manual laborers must be paid each week (or twice monthly, upon approval); clerical and other wor kers

must be paid at least twice monthly

What to Do if Your Paycheck is Late

Each state has its own procedure for what to do in the case of a missed or late paycheck. But in general, you may do the

following if for some reason you are not paid on time or on a regular basis:

1. Contact your employer (preferably in writing) and ask for the wages owed to you

2. If your employer refuses to do so, consider filing a claim with your state’s labor agency

3. File a suit in small claims court or superior court for the amount owed

http://employment.findlaw.com/hiring-process/independent-contractors-overview.html
http://employment.findlaw.com/wages-and-benefits/
http://employment.findlaw.com/wages-and-benefits/state-pay-day-requirements.html
http://employment.findlaw.com/wages-and-benefits/exempt-employees-vs-nonexempt-employees.html
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4. For larger cases involving a late paycheck or payday laws in general, consider hiring a labor attorney to help you.

http://lawyers.findlaw.com/lawyer/practice/Labor-Law


Find a Consumer Protection 

Attorney Near You

Learn More: Tips to Help Protect Your Identity, Protect 

Yourself from Online Auction Fraud, Stolen Identity: 

What to Do

The FindLaw Guide to Online Fraud and Identity Theft

Follow us on

A Thomson Reuters Business

FINDLAW.COM EMPOWERS 

PEOPLE WITH TRUSTED,  

TIMELY AND INTELLIGENT  

LEGAL INFORMATION

BLOGS – FindLaw Blogs present timely news that has 

real-life implications, deliver important information 

and discuss law-related entertainment. 

FINDLAW ANSWERS – A vibrant, interactive online 

community where everyday people can ask legal 

questions and get real-time answers from legal  

professionals and others with similar experiences.

NEWS & NEWSLETTERS – Updated throughout the 

day and night and covering a wide range of legal 

topics, FindLaw.com’s News page presents current 

legal news, keeping people informed and educated.

FIND A LAWYER – An easy-to-search database 

of more than one million lawyers and law firms. It 

provides detailed information, enabling people to 

contact a qualified lawyer when they are ready.

DO-IT-YOURSELF FORMS & CONTRACTS – FindLaw.

com provides accurate legal documents for common 

legal matters. Choose from a library of easy-to-use, 

low-cost, accurate legal forms for everyday legal issues.

FINDLAW VIDEO – On FindLaw.com, you’ll find an 

online directory of more than 1,500 short videos 

dedicated exclusively to legal topics and attorney and  

law firm profiles.   

Connect With Us
FindLaw.com has an entire social media team 

dedicated to providing our users with as many 

options as possible to join, participate in, and learn 

from the FindLaw community. Some of the  social 

key channels are the following:

 

•	 FindLaw for Consumers on Facebook 

Making the law easy to access with interactive 

legal updates aimed at starting conversations, 

informing followers of their legal rights and 

providing a forum for questions and resources 

 

•	 @FindLawConsumer on Twitter 

Tweeting interesting, entertaining and  

informative legal news everyday 

Copyright © 2013 FindLaw, a Thomson Reuters business. All rights reserved. The information 

contained in this article is for informational purposes only and does not constitute legal advice.  

The use and distribution of this article is subject to the Creative Commons BY-NC-ND license, which 

can be viewed at  http://creativecommons.org/licenses/by-nc-nd/3.0/. You must attribute the article by 

providing the title of the article, FindLaw copyright notice and link to the original work. You may not 

use the article for commercial purposes and you may not alter or transform this article in any way.

HAVE A LEGAL QUESTION?

NEED TO FIND AN AFFORDABLE, 

QUALIFIED ATTORNEY?

Protect yourself, your family or  

your business with a legal plan 

or form from LegalStreet

http://consumer.findlaw.com/online-scams/?DCMP=CCX-MG-012
http://findlaw.com?DCMP=CCX-MG-012
http://www.facebook.com/FindLawConsumers?DCMP=CCX-MG-012
https://twitter.com/findlawconsumer?DCMP=CCX-MG-012
http://legalblogs.findlaw.com/?DCMP=CCX-MG-012
http://answers.findlaw.com?DCMP=CCX-MG-012
http://legalnews.findlaw.com/?DCMP=CCX-MG-012
http://lawyers.findlaw.com?DCMP=CCX-MG-012
http://forms.findlaw.com/?DCMP=CCX-MG-012
http://video.findlaw.com/?DCMP=CCX-MG-012
http://www.facebook.com/FindLawConsumers?DCMP=CCX-MG-012
https://twitter.com/findlawconsumer?DCMP=CCX-MG-012
http://www.facebook.com/FindLawConsumers?DCMP=CCX-MG-012
https://twitter.com/findlawconsumer?DCMP=CCX-MG-012
http://creativecommons.org/licenses/by-nc-nd/3.0/
http://findlaw.com?DCMP=CCX-MG-012
http://legalstreet.com?DCMP=LS-LPD-001

