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D.C. Family and Sick Leave Law

Washington D.C. has passed its own paid sick leave law that provides accrued sick leave benefits to many employees in

the capital. Unfor tunately, the law is somewhat complicated in the details. Below is a summar y of key provisions, including

who qualifies for leave , the var ious benefits that apply to different sizes of employers, and more.

Covered employers:

Applies to all employers, with var ying benefits requirements based on their size, as outlined below in the "benefits pro-

vided" section.

Eligible employees:

Employee means any individual who has been employed by the same employer for 1 year without a break in service

except for regular holiday, sick, or personal leave granted by the employer and has wor ked at least 1000 hours during the

12-month period immediately preceding the request for family or medical leave .

D.C.’s sick leave law, how ever, specifically excludes the following types of wor kers:

1) An independent contractor ;

2) A student;

3) Health care wor kers who choose to participate in a premium pay program; or

4) Restaurant wait staff and bartenders who wor k for a combination of wages and tips.

Benefits provided:

The Act requires all employers to provide each employee with some amount of paid sick and/or safe leave depending on

the employer’s size. Sick leave for employees accrues as follows:

• Employers with 100 or more employees must provide each employee at least 1 hour of paid leave for every 37 hours

worked, capped at 7 days of leave per year.

• Employers with 25 to 99 employees must provide each employee at least 1 hour of paid leave for every 43 hours

worked, capped at 5 days of leave per year.

• Employers with 24 or less employees must provide each employee at least 1 hour of paid leave for every 87 hours

worked, capped at 3 days of leave per year.

Qualifying Reasons for Leave:

An employee may use such leave for the following situations:

1) physical or mental illness, injur y, or medical condition of the employee; or

2) to obtain a medical diagnosis or preventative care for the employee; or

3) any of the needs listed in (1) and/or (2) for a child, parent, spouse, domestic partner, or other family member of the

employee; or

4) to obtain care or services related to stalking, domestic violence, or sexual abuse of the employee or their family mem-

ber.

Under D.C.’ s sick leave law, "family member" includes: a spouse or domestic partner, parents, parents-in-law, children (fos-

ter or grandchildren included), children’s spouses, siblings, siblings’ spouses, children living with the employee and for

whom the employee per manently assumes and discharges parental responsibility, or a person who has shared a mutual

residence and committed relationship with the employee for at least the preceding 12 months.



More Resources:

• D.C.’s Accr ued Sick and Safe Leave Act of 2008 [PDF]

• Federal Family and Medical Leave Act Over view

• Other States’ Paid Family and Sick Leave Laws

http://www.dccouncil.washington.dc.us/images/00001/20080311113451.pdf
http://employment.findlaw.com/family-medical-leave/family-and-medical-leave-overview.html
http://employment.findlaw.com/family-medical-leave/paid-family-and-sick-leave-laws.html
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